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Superannuation

Under the superannuation guarantee law you must pay super contributions 
for your eligible employees, at a minimum rate of 9.5% of their ordinary time 
earnings for the 2014/15 payroll year, so they can enjoy the benefits of super 
in their retirement.

Working out if you have to pay super

Generally, you have to pay super for an employee if they’re over 18 years old 
(inclusive) and you pay them $450 or more (before tax) in salary or wages in 
a month. It doesn’t matter whether the employee is full time, part time or 
casual. Employees who are under 18 years old must work at least 30 hours 
per week to be entitled to the super guarantee.

You also have to pay super for contractors if the contract is wholly or mainly 
for their labour, and for employees who are temporary residents of Australia.

Setting up super for a worker

You must pay contributions into a complying super fund and pass on your 
employee’s tax file number to their super fund where you are asked to do so. 
Your eligible employees are entitled to choose their own super fund – you 
must provide them with a Standard Choice Form enabling them to make 
their choice.

How much to pay and when to pay

In the 2015 financial year, the minimum super you must pay is 9.5% of each 
eligible employee’s ‘ordinary time earnings’ – basically, 9.5% of the amount they 
earn for their ordinary hours of work (excluding overtime). You can usually claim 
a tax deduction for super contributions, so long as they are paid on time.

You have to make payments at least four times a year. The cut-off dates are 
28 days after the end of each quarter.

By law, your eligible employees 
are entitled to choose their super 
fund – you must provide them with 
a Standard Choice Form enabling 
them to make their choice

 Date Super rate guarantee
1 July 2002 - 30 June 2013 9%

1 July 2013 - 30 June 2014 9.25%

1 July 2014 - 30 June 2015 9.5%

1 July 2015 - 30 June 2016 9.5%

1 July 2016 - 30 June 2017 9.5%

1 July 2017 - 30 June 2018 9.5%

1 July 2018 - 30 June 2019 9.5%

1 July 2019 - 30 June 2020 9.5%

1 July 2020 - 30 June 2021 9.5%

1 July 2021 - 30 June 2022 10%

1 July 2022 - 30 June 2023 10.5%

1 July 2023 - 30 June 2024 11%

1 July 2024 - 30 June 2025 11.5%

1 July 2025 - 30 June 2026 and onwards 12.5%
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